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AX1/ ST/RP/PTS/WRITTEN TEST/2018-19                 Date: 21.08.2018 

 

RECRUITMENT OF PART TIME SUBSTAFF     
 
In continuation of our advertisement for recruitment of Part Time Sub-Staff, this is to inform that Bank 
has scheduled the written test on 09.09.2018. Through Bank’s website, Provision to down load the 
call letter for written test shall be made available for the eligible candidates.   

 
The Bank has modified the structure of written Test, which is as under.  
 

Written Test Subjects Structure declared earlier as per 
advertisement dtd.10.06.2017 

Amended structure now 
applicable. 

 Total Marks Minimum 
qualifying marks 
(35%) 

Total Marks Minimum 
qualifying marks 
(35%) 

Knowledge of English 
Language 

30 10.5 30 31.5 ** 
[Common passing 
i.e. 35% or more] Elementary Arithmetic / 

Numeral ability 

60 21 60 

Local language  10 3.5 The test for local language will be 
conducted as  per the modalities 
listed below 

** As per govt. guideline 5% relaxation in qualifying marks for reserved category SC/ST/OBC/PWD is 
extended. 

 
The candidates are advised to note the changes carefully. 
 
The above tests except the knowledge of English Language and local language will be available 
bilingually i.e. English and Hindi. 
 
 
Provisionally selected candidates will be further subjected to the assessment of their capability to 
read and write in local language. Following modalities will be applicable for such assessment. 
 

a) The merit list shall be prepared as per the rank of candidate as stipulated in Clause No.1 & 
2 of ‘written test processes’ as appearing in the website advertisement dated 10th June 2017.  
 

b) The ability to read and write in local language shall be assessed only of successful 
candidates in the ratio of 1:5 (5 candidates for each vacancy) as per the rank assigned district 
wise.  E.g. in respect of Wardha district as regards vacancies identified for un-reserved 
category, candidates ranking 1 to 5 in the said district list will have to undergo local language 
capability test.  In case all the candidates within these rank fail to qualify the test, the 
candidate ranking 6th will be invited for the test and so on and so forth.  Similar process will 
be followed in respect of other districts.  
 

c) If the candidate concerned (shortlisted as per (b) above) has passed his minimum 
educational qualification examination in local language or had local language as one of the 
subjects in the syllabus of such exam, then the candidate shall be treated as capable of 
reading and writing in local language. 
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d) If the shortlisted candidate do not qualify under clause ‘c’ above then the candidate will have 
to undergo capability assessment in respect of reading and writing in local language in the 
presence of such authority or panel of authorities either from within or outside the Bank, as 
may be designated by the competent authority of the bank in its sole discretion. The 
modalities for such assessment will be decided by the bank as its sole discretion. Final 
selection of the candidates shall be subject to successful assessment and the decision of the 
bank in this regard shall be final and binding. 
 

e) Candidates failing in local language test administered as per clause ‘c’ or‘d’ above as the 
case may be shall not be considered for recruitment and for such vacancies the assessment 
of the next lower rank holder as per the merit list, shall be done as per clause ‘c’ or‘d’ as the 
case may be for selection for the post as above. 

 
All other things remain the same as per the advertisement dated 10.06.2017. 
 
 
 
 
Deputy General Manager 
HRM 
 
 
 
 
 


